Maryland Wage and Hour
Agriculture Exemptions

‘e e Helping agricultural employers
know which employees are exempt
from minimum wage and overtime
requirements under Maryland law.
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Employees are exempt from both minimum wage and over-
time requirements if:

e employed by an employer who is e employed as a hand-harvest laborer and is
engaged in canning, freezing, paid on a piece-rate basis in an operation
packing, or first processing of that has been and is customarily recognized
perishable or seasonal fresh fruits, as having been paid on that basis, if:
vegetables, or horticultural

A. the individual commutes daily from their
CRmTRSitics BolINHGAr Seatat: permanent residence to the farm where
he or she is employed and if during the
preceding calendar year, was employed

in agriculture less than 13 weeks

e employed in agriculture if the OR

employer used no more than 500 B. the individual is under the age of 17, is

agricultural-worker  days  per employed on the same farm as a parent

Quaktes [durinE it prEceding or guardian, and is paid at the same rate

year. An agricultural worker day as an employee who is at least 17 years

IS nany [ay hat an employes old on the same farm. (Reminder: teen

work 1 hour. . .
Plagieasthho workers must have a minor work permit

to work in Maryland)

e engaged principally in the
range production of livestock.

Other employees are
entitled to over time after
60 hours per week if:

e engaged in agriculture and exempt from the
overtime provisions of the federal Act.

= Agriculture means work performed by a
farmer or on a farm as incidental to or in
conjunction with farming operations.

Additional Information:

For additional information about the Maryland
Wage and Hour Law exemptions for agricultural
workers or to ask specific questions about your
eligibility for an exemption, please contact the
Employment Standards Unit of the Division of
Labor and Industry under the Maryland Depart-
ment of Labor, Licensing and Regulation. Our con-
tact information can be found on the back of this

brochure.




